Tazewell County Health Department

October 1 — December 31, 2020

Talking Tazewell
Sanitation Sense
CDC General Guidelines for COVID-19
As the global fight against COVID-19 continues into the fall, the Centers for Disease Control and Prevention
(CDC) has outlined some key steps that employers and employees can take to help prevent and slow the
spread of COVID-19.
Employee Health Screening — A person-in-charge should screen employees for symptoms of
COVID-19. This can be done by utilizing the IDPH Employee Monitoring Tool prior to the
beginning of a shift, by or having employees self-report health information to the
person-in-charge.
Wear a Mask — While in the facility, employees should wear a face covering that
completely covers the nose and mouth. Disposable masks, such as surgical masks,
do not protect the wearer from breathing in small particles, but do prevent the
wearer from spreading respiratory droplets and can help slow the spread of the
virus, particularly if the wearer is asymptomatic. Cloth face coverings are only intended
to contain the wearer’s respiratory droplets from being spread.
Social Distancing — Employees should maintain 6-feet of social
distancing when possible. If social distancing is not possible,
physical barriers can be utilized.
Clean and Disinfect — Routinely, clean and disinfect common-touch
surfaces and areas, such as break rooms, restrooms, doorknobs,
telephones, and dining tables and chairs.
Handwashing — Employees should frequently wash hands with soap and warm water for at
least 20 seconds, especially after putting on or taking off a face covering, handling money,
before and after preparing food, or any time that hand contamination may have occurred.
Hand sanitizer that is at least 60% alcohol can be utilized in situations that soap and water are
not readily available.
Hand sanitizer is not a substitute for proper handwashing!
Personal Hygiene — Cover your mouth and nose when you cough or sneeze using the inside
of your elbow or a tissue. Immediately discard used tissues and wash your hands using soap
and water or clean your hands using hand sanitizer.
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COVID-19 Positive or Exposed Employee?
One of the most frequently asked questions regarding COVID-19 is about
what food establishments should do when an employee tests positive, or an
employee is considered a close contact of a COVID-19 positive individual.
First of all, food employees who are exhibiting symptoms of COVID-19, such
as fever, cough, shortness of breath, sore throat, or loss of taste or smell (but
have not tested positive), should notify their supervisor, stay home, and
contact their medical provider for guidance.
Per current IDPH guidelines, if an individual is deemed a close contact to a
confirmed COVID-19 case, the individual must self-quarantine at home for 14
days from the last date of exposure to the case.
Upon notification of a positive employee, employers should to the greatest
extent possible:
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1. restrict access to areas that were utilized by the COVID-positive
individual(s)
2. increase air circulation by opening doors and windows, provided pests
do not become a public health nuisance within the facility
3. clean and disinfect the areas, equipment, surfaces, and utensils that
were utilized by the COVID-positive employee(s) with an EPA-registered
disinfectant according to the manufacturer’s instructions
4. collect information about the employee’s close contacts within the
facility for the two days prior to symptom onset to assist in identifying
other employees that might be considered a close contact
5. the employer should notify staff of the positive case, ensure that
personal information is kept confidential; the employer can reference
the CDC guidelines for community-related exposure, found here
The positive employee:
1. must self-isolate for a minimum of 10 days, per current IDPH guidelines
2. can return to work if:
- fever-free for more than 24 hours, and symptoms have improved,
and at least 10 days has passed since symptom onset.
If you have concerns that your workplace is not maintaining a safe and
sanitary environment necessary to minimize the risk of spread of COVID-19,
contact the Workplace Rights Bureau of the Office of the Illinois Attorney
General by phone at (844) 740-5076, or by email at
workplacerights@atg.state.il.us
For more information about COVID-19, including ways to protect yourself and
others, visit the Illinois Department of Public Health’s COVID-19 website
at https://www.dph.illinois.gov/covid19
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IDPH COVID-19 Halloween Guidance
As the seasons change and the weather beings getting colder, we begin the to plan for the upcoming holiday
season, beginning with Halloween. Celebrating Halloween in the traditional fashion does not allow for proper
social distancing. Accordingly, IDPH has released guidance on how Halloween can be safely celebrated.
Neighborhood Trick-or-Treating:
Individuals choosing to participate in trick-or treating should:
Maintain appropriate social distancing with individuals not in their immediate family
Wear effective face coverings; costume masks are not considered an effective
substitute for a cloth or surgical-type mask
Frequently utilize alcohol-based hand sanitizers
Wash hands before consuming any candy
Instead of using a basket to handout candy, place candy spaced out onto a table
Alternatives to Traditional Trick-or-Treating:
Trunk-or-treat events are considered higher risk activities, due to the volume of attendees in smaller areas, and
are discouraged. However, if cars can be spaced out to allow for social distancing, attendees wear face coverings
at all times, and a limited number of participants are present at one time, the event can proceed according to
current IDPH guidelines on event size (fewer than 50 people)
Other Halloween Activities & Events
Social gatherings, costume parties, and other large events (haunted houses, festivals, pumpkin patches)
Large gatherings are generally considered higher risk than smaller group gatherings and must adhere to
event size limitations (fewer than 50 people)
Indoor parties or gatherings with attendees who are not adhering to social distancing, wearing an effective
mask or face covering, practicing proper hand hygiene, or otherwise participating in prevention behaviors
will be at a higher risk for transmission of the virus
The use of drugs or alcohol can impair judgement and can increase the likelihood of risky behavior
Gathering with groups of individuals who routinely do not adhere to prevention methods, or with those who
travel from areas with increased community transmission increase the risk for others at the event/ gathering
The more time spent at a large gathering, the closer the contact, and the more people present, the higher
the risk of exposure to COVID-19
As a reminder, if you are displaying symptoms of COVID-19, such as cough, fever, shortness of
breath, or if you have been exposed to someone that has tested positive for COVID-19, you
should not participate in Halloween activities and should not give out candy to trick-or-treaters.
Individuals who are at an increased risk for severe illness, such as the elderly, immunocompromised individuals, or those with pre-existing conditions should not attend in-person
Halloween gatherings.
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Fresh Eggs & Honey

,

So, you have decided to go into the fresh egg business. You go out and
purchase chickens and a rooster and build a coop to house them all. You
collect your first batch of fresh eggs in a basket. Now you’re standing
there thinking to yourself, “What do I need to do to legally sell these
eggs in Tazewell County?”
If you are an egg producer, you may sell nest-run eggs from your own
flock directly to household consumers for their personal use. If the
eggs are sold on the property on which the flock is located you do not
need a license. To sell at a farmer’s market, you must obtain an Illinois
Egg License from the Illinois Department of Agriculture. Eggs must meet
all requirements found in the Illinois Egg and Egg Products Act.
You decide instead to obtain a bee colony and become a honey producer. Honey production is also
regulated by the Illinois Department of Agriculture. You do not need a license to sell pure honey,
but you must register with the department annually.
If you add anything, anything at all, to your honey the
processer location must be permitted through your county
health department. If you add marijuana/CBD product to your
honey, that is regulated by the Illinois Department of Public
Health and must meet the guidelines set forth in the
Manufacture of Cannabis-Infused Products. For more
information, the Illinois Bees and Apiaries Act can be found
here.
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Tri-County Green Hero
The Tri-County Green Hero awards are given to people, neighborhoods, businesses, schools, churches and
organizations making a difference in Woodford, Tazewell, and Peoria Counties in “Greening our
Communities.” If you know of someone making a difference, please nominate! Awards are given monthly
and featured on the WMBD Green Hero segment.
Do you know of a person or organization working to:
•Increase recycling efforts?
•Compost food scraps and other materials?
•Start a Food Recovery Project by donating healthy foods to local food pantries and soup kitchens?
•Operate “share tables” at your school or business (approved foods/beverages returned and redistributed)?
•Conduct litter pick up drives in your neighborhood, parks, river, etc.?
•Piloting water and energy saving initiatives?
•Create a Wellness Policy for dedicated improvements to health for employees and community you serve?
•Provide a tobacco free environment for customers and residents?
Tell us about your efforts and be recognized as a Tri-County Green Hero! Nomination forms can be found
at: www.healthyhoi.org

New Temporary Food Permits
TCHD is now offering 2 new options for our temporary food service permits.
1. Multi use temporary: If you will be operating food service at one location for a 6-month period, you
can apply for this new permit. Regardless of when it is received, it will expire December 31st,
annually. It is only good for one location, food handler training (at minimum) must be completed for all
involved with the food service and all guidelines for food production and sources must meet the
ordnance for temporary food service. This is for out of county licensed food operators or any person in
Tazewell County applying for a temporary permit for one physical location.
2. Offsite temporary food: If you are a licensed Category 1 or 2 in Tazewell County and you want to
have temporary food service offsite, you can apply for an annual temporary permit. It is good for
multiple locations; a certified food manager must be onsite at each temporary event and all
guidelines for food production and sources must meet the ordnance for temporary food service.
The existing temporary application is still an option for the events held that are a one-of or do not meet the
criteria as described above, but these specific temporary food service permits have been developed after
listening to multiple operators within our county and neighboring counties and our own staff.
Call (309) 929-0272 with questions or to find out what would best suit your facility’s operations.
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Meet the New Environmental Health Specialist!
My name is Adam Bazzetta.
I was born in Peoria and graduated from Morton High School in 2011. At
Morton High School, I played four years of varsity soccer and generated
numerous life-long friendships along the way. Growing up, I was always
involved in organized sports such as basketball and soccer.
After high school, I attended Illinois Central College for two years, where a
love for science and the environment started to slowly grow. After ICC, I
attended Bradley University and decided to major in Primary Education.
After about a year of classes at Bradley in the Education field, I decided
that teaching children was not the route that was for me. Deciding to
take some time to refresh, I worked at the Peoria Park District doing
general maintenance along the riverfront. During that time of being
outside and working, my appreciation for science and the environment
grew even stronger. I decided maybe an Environmental Science major
was best suited for my passions.
In August of 2017, I decided to venture out to Laramie, Wyoming to attend the University of Wyoming to
become an environmental scientist. It was the best decision that I have ever made in my life. Not only was I
able to graduate with the degree I was pursuing, I gained life experience and memories that will be with me
forever. One of my best memories was hiking Medicine Bow Peak in Centennial, Wyoming. The summit of
the peak was 12,014 feet high and was the highest peak that I hiked in my two years in Wyoming. Being in
Wyoming was great, but it still doesn’t compare to being around family and friends in Central Illinois.
After graduation, I knew that I wanted to come back to Central Illinois and look for a career. I then worked at
the Holiday Inn Express & Suites in Morton, IL for about a year. Then I saw a job opening at the Tazewell
County Health Department, where I currently find myself employed. I am thrilled to be in the position of
Environmental Health Practitioner with Tazewell County and am exited for the future.
Besides all the above, I enjoy yelling at my TV on Sundays while watching the Bears, year in and year out, be
one of the worst teams in the NFL.

Survey Time!
In an effort to improve our customer service, Tazewell County Health
Department Environmental Health Division is conducting a survey of our
recent clients. Your input can help us improve our service to benefit all
of our clients. We estimate that it will take you approximately 5 minutes
to complete the survey.
Simply click on the link below, or cut and paste the entire URL into your
browser to access the survey:
https://www.surveymonkey.com/r/VD7HP3M
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